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Behaviour Management

Policy Implementation and Procedures

Context

It is the responsibility of every teacher at Nowra Hill Public School to ensure that every student
achieves the Educational Goals for Young Australians as set out in the Melbourne Declaration
2008.

We provide an educational community that:

1. Promotes equity and excellence
2. Ensures our students become successful learners, confident and creative individuals, and
active and informed citizens.

This policy implementation document is informed by the Nowra Hill Public School’s Student
Wellbeing Policy Implementation and Procedures and details the procedures for the
management of student behaviour at Nowra Hill Public School.

Schools and their communities work together to provide quality learning environments which
are:

e inclusive
e safe and secure
o free from bullying, harassment, intimidation and victimisation.

All students and staff have the right to be treated fairly and with dignity in an environment free
from disruption, intimidation, harassment, victimisation and discrimination. To achieve this, all
schools are expected to maintain high standards of discipline.

When parents enrol their children at public schools they enter into a partnership with the school.
This partnership is based on a shared commitment to provide opportunities for students to take
responsibility for their actions and to have a greater say in the nature and content of their
learning. Collaboration between school staff, students and parent(s) or carer(s) is an important
feature of discipline in government schools.

The aim of the partnership between school community members and schools is to develop
socially responsible young people who are capable of making informed decisions. This is
achieved through an effective social, cultural and academic curriculum which caters for the
individual needs of students.

In implementing the school discipline policy, no student is to be discriminated against, harassed
or victimised on any grounds as required by legislation.

This policy is to be implemented consistent with Work Health and Safety (WHS) Policy
obligations for ensuring a safe and healthy working and learning environment for staff, students
and visitors at schools.
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This policy is to be implemented alongside NHPS’s Anti-bullying Plan consistent with the Bullying:
Preventing and Responding to Student Bullying in Schools Policy.

The school discipline policy may apply outside of school hours and off school premises where
there is a clear and close connection between the school and the conduct of students.

Australian Professional Standards for Teachers

Teachers at Nowra Hill Public School are expected to be working at the Proficient or higher level
of the Australian Professional Standards for Teachers.

The Behaviour Management Policy Implementation and Procedures, particularly relates to the
following descriptors from the Standards:

1.1.2 — Use teaching strategies based on knowledge of students’ physical, social and intellectual
development and characteristics to improve student learning.

1.3.2 - Design and implement teaching strategies that are responsive to the learning strengths and needs of
students from diverse linguistic, cultural, religious and socioeconomic backgrounds.

1.5.2 - Develop teaching activities that incorporate differentiated to meet the specific needs of students
across the full range of abillities.

2.1.2 - Apply knowledge of the content and teaching strategies of the teaching area to develop engaging
teaching activities

2.4.2 - Provide opportunities for students to develop understanding of and respect for Aboriginal and Torres
Strait Islander histories, cultures and languages.

2.6.2 — Use effective teaching strategies to integrate ICT into learning and teaching programs to make
selected content relevant and meaningful.

3.1.2 - Set explicit, challenging and achievable learning goals for all students

3.2.2 - Plan and implement well-structured learning and teaching programs or lesson sequences that
engage students and promote learning.

3.5.2 — Use effective verbal and non-verbal communication strategies to support student understanding,
participation, engagement and achievement.

3.7.2 - Plan for appropriate and contextually relevant opportunities for parents/carers to be involved in their
children’s learning.

4.1.2 - Establish and implement inclusive and positive interactions to engage and support all students in
classroom activities

4.2.2 - Establish and maintain orderly and workable routines to create an environment where student time is
spent on learning tasks.

4.3.2 - Manage challenging behaviour by establishing and negotiating clear expectations with students
and address discipline issues promptly, fairly and respectfully.

4.4.2 - Ensure students’ well-being and safety within school by implementing school and/or system,
curriculum and legislative requirements.
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4.5.2 — Incorporate strategies to promote the safe, responsible and ethical use of ICT in learning and
teaching.

5.2.2 - Provide timely, effective and appropriate feedback to students about their achievement relative to
their learning goals.

6.4.2 — Undertake professional learning programs designed to address identifies student learning needs.

7.3.2 — Establish and maintain respectful collaborative relationships with parents/carers regarding their
children’s learning and well-being.

Rationale

Students behave more positively when they are highly engaged and feel a strong sense of
belonging.

Student engagement is maximised when:

e Student/teacher relationships are positive and authentic.

e Students feel a sense of autonomy.

¢ Students are motivated to master their learning.

e Students have a strong sense of purpose for their learning. Dan Haesler, 2015

At Nowra Hill Public School, behaviour management begins with effective learning and teaching
and developing a high level of engagement with all students.

Teachers use a leadership style which includes a democratic and restorative approach to
behaviour management. This approach involves the three key beliefs:

o Children are capable of controlling their own behaviour and want to do so.
e Children’s behaviour is influenced by external factors.
¢ The two forces - internal and external — are constantly interacting.

Teachers adopting this leadership style of behaviour management attempt to help children better
understand their behaviour and support them in the process of achieving more socially
acceptable behaviour. Bill Rogers, 1995

Restorative Practice is the social science of promoting and sustaining strong and healthy
relationships across the school by implementing proactive and responsive programs rather than
reactive strategies. This leads to increased social capital, improved individual self-discipline, self-
regulation, emotional well-being leading to improved academic outcomes and improved whole
school climate. It is whole school management that is based on collaborative decision making in
a proactive community rather than a reactive organisation.

Restorative Practice is an explicit framework of practices based on Restorative Justice Philosophy
that builds and strengthens relationships and social connections promoting accountability and
responsibility and to repair harm when relationships break down through wrongdoing, mistakes
and misunderstanding.

Behaviour Matters, 2013
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Behaviour Management Strategies

At Nowra Hill Public School, behaviour management is based on four strategies:

Clear expectations

Positive reinforcement
Celebration of achievement
Correction of behaviour

pPwnpE

Clear expectations
Students are expected to:

¢ Follow the NSW Department of Education’s Behaviour Code for Students.
e Uphold our School Promise and Values.

¢ Follow the Nowra Hill Public School’s Student Expectations.

o Follow their Classroom Expectations.

Positive Reinforcement
Positive behaviour is reinforced in the classroom and playground through:

o The Classroom Acknowledgment Plan.
e The Playground Acknowledgement Plan.

Celebration of Achievement
Student achievement is celebrated in a number of ways:

e The In the Zone levelled awards for behaviour.

e House point competition.

e Merit Awards at Assembly.

e Principal Awards at Assembly.

¢ Recognition at Morning Assembly or Weekly Assembly.
¢ Sharing achievement in newsletter.

¢ Sharing achievement on website or social media.

Correction of behaviour
When students do not uphold our values and expectations, the following strategies are utilised:

e Classroom Correction Plan — the 5Rs
¢ Playground Correction Plan — the 5Rs
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Appendix:

School Promise

Student Expectations

Classroom Behaviour Management Plan
Playground Behaviour Management Plan
In the Zone Rewards and Awards

In the Zone Classroom Correction Plan
In the Zone Playground Correction Plan
In the Zone poster

Think Sheet — Classrooms

Think Sheet - Parents

Behaviour Contract
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l—'Our Promise to Each Other

we s"fzare W"lﬁﬂt we I”IGUE._

IIISIIEH CGFB{HHg and h@llﬁ €GICI’1 OH’JB!‘ IGCH’H,

WOF’? fmrd, I/?CWE )(MV.' OH’JCJ be sm(e )(ogeﬁﬂer.

We undersfand Hﬂml 6U€F%OH€ ma/ees H’”STLGIeGS,
we S?[G?HGI M’ﬁ 7(0!‘ OMFSE/VES and OHflef'S,

Gﬁd Wf’l@ﬂ someone GSI?S us 1[0 S]lOP’ we ST[OF_

We fake responsibih'fy for whatever we do.
or fail fo do.

and we supporf each other
so that we can make Hﬁiﬂgs ri_qlfzf.

This is who we are,.

W@ respecf Gﬂd care (JbOW[ BGCI’I OH’I@!" and our SCI’IOOI,

even when no one is wafching. I
e e —
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Student Expectations

e We work hard and help each other learn.
e We respect and care about each other and our school.
e We take responsibility for whatever we do.

e We are safe together.
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VALUE: Learning
EXPECTATION: We work hard and help each other learn.
RIGHTS RESPONSIBILITIES CONSEQUENCES

Students have the right to:

+ learn.

» access the curiculum equitably.
«  make mistakes.

s experience the Learning Pif.

Students wiill:

« sirive fo learn and excel.

» engage with their learning.

« take pride in their learning.

s always try their best, but know it is ok to
rmake mistakes.

s seek learning challenges that help them
grow their learning muscles.

o follow classroom expeciations.

 aftend school every day.

s arive af school and class on fime.

» cooperate and collakborate with other
students.

Conseguences may include:

Reminder — verbal reminder to follow
expectation

Redirection - Crange Zone
Relocation — Orange Zone

Reflection — Red Zone and Think Sheet
Referral to Assistant Principal/Principal
Reflection Room —lunch time
Restorative conferences

Behaviour Contract

Social skills pregrams

Letter of Concern

Letter of Formal Caution

¢ cooperate and collakborate with teachers. | o Suspension
»  complete classwaork to their highast
standards.
« complete homework to their highest
standards.
s celebrate their own learning and the
learning of others.
VALUE: Respect
EXPECTATION: We respect each other and our school.
RIGHTS RESPONSIBILITIES CONSEQUENCES

Students have the right 1o:

o  berespected as an individual.
« be listened to.

e have their school respected by others.

» have thelr property respected by others.

Students will:

e treat one another with dignity.

= speak and behave courteously to all
students, teachers and community
members.

¢ cooperate with others.

¢ develop positive and respectful
relationships and think about the effect on
relationships before acting.

« resolve conflict respectfully, calmly and
fairly.

¢ value the interests, ability and culture of
others.

« wear the school uniform with pride.

« take care of their own property, other’s
property and school property.

Cchsequences may include;

* Reminder — verbal reminder to follow
expectation

s Redirection - Orange Zone

* Relocation - Qrange 7one

¢ Reflection - Red Zone and Think Sheet

o Referral to Assistant Principal/Principal

s Reflection Room — lunch time

« Restorative conferences

¢ Behaviour Confract

e Social skills programs

e Letter of Concern

s Letter of Formal Caution

s« Suspension
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VALUE: Responsibility
EXPECTATION: We take responsibility for whatever we do.
RIGHTS RESPONSIBILITIES CONSEQUENCES
Students have the right fo: Students will: Consequences may include:
» opportunities to be responsible. *» organise themselves and their belongings. | ¢ Reminder — verbal reminder to follow
s« opportunities to accept responsibility for e beinthe right place at the right time. expectation
their actions. + seek help from teachers when needed. » Redirection - Orange Zone
» have others accept responsibility for their | ¢ use school resources appropriately. s  Relocation— Orange 7one
actions. e stand up for themselves and others. o Reflection - Red Zone and Think Sheet
s stop when asked to stop. o Referral to Assistant Principal/Principal
 support each to make things right. » Reflection Room — lunch fime

+ Restorative conferences
* Behaviour Contract

s Social skills programs

o |etter of Concern

s Letter of Formal Caution
*  Suspension

VALUE: Safety
EXPECTATION: We are safe together.

RIGHTS RESPONSIBILITIES CONSEQUENCES
Students have the right to: Students will: Consequences may include:
« feelsafe. « qact safely at all times. * Reminder — verbal reminder to follow
»  besafe. o play safely. expectation
« negotiate and resclve conflict with e« Redirection - Crange Zone
empathy. * Relocation - Orange Zone
¢ cooperate with teachers. « Reflection — Red Zone and Think Sheet
o freat others in a safe way. o Referral to Assistant Principal/Principal
« avoid dangerous behaviour. * Reflection Room —lunch time
¢ encourage others to avoid dangerous * Restorative conferences
behaviour. s Behaviour Contract
« ot bully, harass, intimidate or discriminate |« Social skills programs
against anyone in our school. e« |elier of Concemn
* be sunsafe. s |etter of Formal Caution
« stop when asked to stop. e Suspension
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Classroom Behaviour Management - Working Restoratively

Learning, Respect, Responsibility, Safety

Learning Engagement

* Inquiry-based learning

¢ Relevant 215t century learning

* HOW?2Llearn — Effective teaching
strategies

* How2Learn - Learning to learn

* Growth Mindsets

Relationship Development

¢ (Circle time

Friendly Schools Plus

1_ Teaching and Learning f

* Cooperative learning
* Democratic decision making
* Negotiated class expectations

* HOW?2Learn Learning Habits

Safety is NOT manageable

Critical Incident Plan

Red card (sent with student or other)
Harm reduction for others/self/class

Defuse

Restitution/repair restoratively
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Playground Behaviour Management - Working Restoratively
Learning, Respect, Responsibility, Safety

Relationship Development

* Moving around playground
* Talking to children

* Setting up games/activities

* Offering jobs eg. gardening

Safety is NOT manageable

Critical Incident Plan

Red card (sent with student or other)
Harm reduction for others/self/class
Defuse

Restitution/repair restoratively

Page 12 of 20
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In the Zone: Working Restoratively
Rewards and Awards

It's Great to be Green!

Students aim to stay in the green zone so they achieve a green week, each week, by
upholding cur School Promise and Values.

We understand that some students need reminding, so they are given the leeway of
reaching the red zone twice in a week.

When they reach the red zone for a third time in one week, they do NOT receive their
green week. The student welfare week runs from Friday morning to Thursday afterncon.

When their green card is full (with 5 green weeks) they are invited to join in the next
scheduled It's Great fo be Green Day.

If their green card is not full at the time of the rewards day, they can continue working
towards their full card and participate in the next rewards day. So they don't have to
start again, they keep moving forward and working towards a celebration of their
behaviour choices in the future.

In recognition of those students who continue to achieve their full green card, we also
award levelled In the Zone Awards.

« Bronze Award - when students achieve 2 full green cards (10 green weeks) they wil
receive a bronze award.

o Silver Award - when students achieve another 2 full green cards (20 green weeks)
they will receive a silver award.

o Gold Award - when students achieve another 2 green cards (30 green weeks) they
will receive a gold award.

e Platinum Award - when students achieve another 2 green cards, which is a total of
40 green weeks (the maximum number of school weeks in one year), they will
receive a Platinum at the very end of Term 4!

In the playground

The In the Zone system is also used in the playground. If students need reminding about
their behaviour in the playground, in assembly lines or at bus lines, they will be issued
with a verbal orange warning. If they continue to show disregard of our four values of
Learning, Respect, Responsibility and Safety, they will be placed in the red zone, which
will count towards one of their reds for the week and will jeopardise their green card for
that week.
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Red Zone Referrals

If students continue to break our school expectations after receiving ared zone in the
classroom or playground, or if the red behaviour is of a serious nature, students are
referred to the Assistant Principdal or Principal via the Department’s eBS student
management system.

When areferralis made, the Assistant Principal or Principal decides on the appropriate
course of action.

This may include:

¢ Reflection Time during class time.

e Reflection Time during lunch.

+ Student to Parent Think Sheet.

e Ared Behaviour Contract which communicates behaviour between
teacher/parents/Assistant Principal.

e Restorative Justice conferences.

o Participation in a social skills program with the Assistant Principal or Learning and
Support Teacher.

« 3 way conferences with the Executive, parents and student.

e Referfing on to the Principal for a Letter of Caution, a letter of Suspension Warning,
or a formal suspension.

¢ [f suspensionis considered as part of the Correction Plan, the Principal will adhere td
the Department of Education’s Suspension and Expulsion of Schoo! Students
Procedures.

Formal Recognition and Celebrations of Learning

We have many ways that we recognise the achievement of our students at Nowra Hill
Public School. I

Some of the formal systems include:

o  Weekly Merit Awards from class teachers.

e  Weekly Principal’'s Awards, nominated by class teachers, and linked to our school
values,

e Green Cards —recognition at assembly.

o ['s Great fo be Green Day.

e |levelledIn the Zone Awards.

¢ House point competition.

e Presentation Night Awards.
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In the Zone: Working Restoratively
Classroom Correction Plan - The 5Rs

1. Reminder - give verbal warning

2. Redirection - redirect student back to learning activity
3. Relocation - move student to alternative part of the classroom or away from
others

4. Reflection - time out area in the classroom

If off task behaviours continue in the time out area and/or they are repeated within
a short space of time, then refer student to Executive.

5. Referral to Executive:

¢ Send student to AP’s classroom with Orange Slip either during class or at the start
of lunch.

¢ Fill out details on eBS and make sure you click on “Referral” at the bottom, and
then in the “Refer To” box, click Rebecca White or Gordon Parrish.

¢ Ifclass time, student will spend a short amount of time in the AP’s classroom and
will then be sent back to class.

e For more serious issues, the student will also be asked to return to the AP’s
classroom at the start of the next lunch break, for an Executive led
Reflection/Restorative session.

¢ During this session, they may receive a Letter of Concern or a Formal Caution, they
may also be placed on an individual Behaviour Contract, or asked to participate in
other restorative strategies as appropriate.

e For repeated referrals, the Executive may choose to refer the student to the
Learning and Support Team.

o Areferral to the Learning and Support Team may result in actions such as
developing an Individual Education Plan in negotiation with the classroom teacher
and parent/carer, and/or placement in the Social and Emotional Learning group
run by the L&S team.
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In the Zone: Working Restoratively
Playground Correction Plan - The 5Rs

1. Reminder - give verbal warning

2. Redirection - redirect student to alternative playground activity
3. Relocation - send student to a different part of the playground or away from other
children

4. Reflection - 5-10 minutes on time out seat and place student on Red Zone in staff
room

Ifinappropriate behaviours continue or if they are of a serious nature, refer student
immediately to Executive.

5. Referral to Executive:

e Ifrecess time, send student with Orange Slip to the bench outside the staff room
for referral to Executive.

¢ Iflunch time, send student with Orange Slip to the AP’s classroom for time in the
Reflection Room.

¢ Fill out details on eBS and make sure you click on “Referral” at the bottom, and
then in the “Refer To” box, click Rebecca White or Gordon Parrish.

e During the Reflection Room session, the student may receive a Letter of Concern
or Formal Caution and may also be placed on an individual Behaviour Contract, or
asked to participate in other restorative strategies as appropriate.

¢ For repeated referrals, the Executive may choose to refer the student to the
Learning and Support Team.

¢ Areferral to the Learning and Support Team may result in actions such as

developing an Individual Education Plan in negotiation with the classroom teacher
and parent/carer, and/or placement in the Social and Emotional Learning group
run by the L&S team.
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In $he Zongl

The 5Rs:

1. Reminder — a verbal reminder to follow the class expectations.

2. Redirection — students are redirected from what they are doing, to what they need to be doing.
3. Relocation — students are directed to sit by themselves.

4. Reflection — students are directed to sit in the Time Out area and complete a Think Sheet.

5. Re-entry — students re-enter the learning environment in the green zone OR

Keferral — students are referred to the Assistant Principal with a yellow slip.

1#'s Great $o0 be Green
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Think She et

Page: Name:

What did 1
Choose to do?

What

Classroom
exXpectation
did ] break?

My actions
made me feel...

happy anhgry conhfused embarrassed shocked sad

Why did T make
this choice?

Who did 1
disrespect
/hurt?

MY actions
made others
feel....

happy angry confused embarrassed shoCked sad

Two things
could have
done instead...

My sighatures Teacher’s Signature:
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Nowra Hill Public School ;

Striving to Engage, Empower and Excel =

Today in school I made the choice to

I made this choice because I was feeling:

This choice affected me because

This choice affected my class and teacher because

Next time I am feeling

T discussed my choices with Mrs White/Mr Parrish at school. Let’s discuss my choices

at home tonight.

Love,
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Nowra Hill Public School ;

Striving to Engage, Empower and Excel =

NE({U lated Coals WEFK
f

SGSSi.OH MOHAHH TMBSG{GH Wednesdmj Thbl‘f‘idﬁg Fﬂ'dﬂy
BE{D.I"E SCI’;OOJI

Mormﬂg

Session

RECESE

Midile

EHSS!OH

" Mﬂ(,lf’ﬁ f

Lunch 7
AHHHO')H

Session

PW'({M SJ’fnmJ,ure

Commemls_'

Behaviour Contract

Name:

Dear FarentiCarer,

/ll\ |fl'a’|Jf L‘i.';lj. LII\ r?.-'J[,t.f-!er ”‘J’.’ .k‘r?-.d‘ /Uf‘l’f RAMErOUsS J!‘fﬁl’." rf’.'(..“.'ﬂ:rhf_ H'E:'.if
bave now been Fbcei on a Bebawour Contract This 15 one way fo
?'eeer you up fo dale with your chitd's behavioural choices and fo r[le:'f
increase your child s resr-’)r-nhl'r-fg for their own J'ecermng ard behaviour
Our qoal is for your chid fo have a c-JrﬂJ('.f?feJ's; (ireen Week VWhen
H:].S .indr‘.'f-'gr.! we U}f“ ?_’!.’.J]I_d{_\‘ig H!H L'Jﬂ'iur](--r II’J mcregse "fﬁ'”r (—!"fll'.!r.s
rm'epera;{'eme

If you have any queshons. please que me a call make a nofe on back
';I’ ”!f\ (—l'.”'l'j, or ﬁ}'rifﬂ; me '.!! rf’}.'ﬂ(—(.i.l u"}‘”-‘ﬂ[?l@:'bjﬂ[:f'.\jf H‘]:ii o

With thanks.

Mrs Rebecca White

Assistant f"'rfnu'lr-a.’
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